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Highlights

RTA Employees’ Defined Benefit Plan is designed to reward you for your years of service at the Corpus Christi Regional Transportation Authority (RTA) by providing you with a monthly retirement income.  The RTA pays the full cost of the Plan.  Since the Employees of the RTA do not participate in the Social Security System, the plan has been designed with this in mind to provide family oriented benefits.  Some of the special features of the Pension Plan include:

· Retirement as early as age 55,

· The opportunity to qualify for a benefit if you leave the RTA before age 55,

· Disability benefits if you become totally and permanently disabled before retirement, and

· Survivor benefits for your spouse.

Please read this summary carefully.

This booklet provides the highlights of the RTA Employees’ Defined Benefit Plan in simple language.  While this summary includes many of the facts about the Plan, it does not describe all provisions or limitations.  The official Plan document, as interpreted and administered by the Administrator, remains the final authority.

For additional information, please contact the Administrator of the Plan.

Plan Dates

Effective Date

The Plan was established July 21, 1986, and was amended and restated effective July 1, 1994, to improve benefits and comply with applicable legislation and government regulations.

Plan Year

The Plan and all of its records are kept on a calendar year basis beginning January 1 of each year and ending December 31.

Who is Covered by the Plan

Eligibility

Your participation is this Plan begins on the Date you start full-time employment with Corpus Christi Regional Transportation Authority

You remain a participant in the Pension Plan until you terminate employment or retire.

Service

Service, for purposes of earning benefits and vesting credit, depends on the number of hours you work in a calendar year.  You are credited with one year of service for each year you are paid for 1,000 or more hours of service.  You will also receive service credit in your first and last year of service for each month in which you work at least 83 hours.

Break in Service

You have a Break in Service during any calendar year in which you are paid for less than 501 hours.

You will not incur a Break in Service if you are absent from work because of an authorized leave of absence; illness, military service, pregnancy, childbirth, child adoption, and/or child care immediately following birth or adoption.

Reemployment

You are eligible to participate in the Plan on you reemployment date.  No service will be credited for those calendar years you were not employed with Corpus Christi Regional Transportation Authority.

If you were not vested when your employment ended, your prior service and any benefits you had earned will be restored, provided you are reemployed within five calendar years of your termination date.  If you were vested when your employment ended and have not started benefit payments, your prior Service and benefits will be restored.

After Retirement

If you are receiving retirement benefits at reemployment, your retirement benefits will be suspended during your period of reemployment.  The Service and benefits you earned before retirement will be restored.  You will earn additional Service and benefits during your reemployment.  When you again retire, your retirement will be adjusted for payments you received during your earlier retirement.

When you may Retire

Normal Retirement

Your normal retirement date is the first day of the month on or after your 62nd birthday.

Early Retirement

You may retire as early as the first of any month after reaching your 55th birthday if you have completed 10 years of Service.  If you retire early and start receiving monthly benefits, the amount of you monthly benefits will be reduced because you will receive benefits over a longer period of time.

Postponed Retirement

You may delay retirement beyond your normal retirement date.  Even though you have reached your normal retirement date, you continue to earn benefits until you actually retire.

Your Retirement Benefits

Normal Retirement

When you retire, your annual retirement benefit will be an amount equal to 2% of your Final Average Compensation, multiplied by your Years of Service.

Compensation includes your regular salary, wages, overtime pay, disability pay, commissions and bonuses but does not include reimbursements for business expenses, “cashed in” leave time, and any other extraordinary compensation.

You Final Average Compensation is determined by adding up your final 3 consecutive complete calendar years of Compensation, dividing by the number of pay periods for which you received this Compensation and then multiplying by the number of pay periods in a complete calendar year.

Example

Suppose Bob is retiring at age 62 with 30 years of Service in 1995.  Assume Bob’s last three years of Compensation were:

	1993
	$21,000

	1992
	$20,000

	1991
	$19,000


Bob’s Final Average Compensation is $20,000 – assuming he worked the maximum pay periods in each calendar year.

Here is how to calculate the monthly amount Bob will receive from the Plan:

	2% x 20,000
	$     400

	Years of Service
	x       30

	
	$12,000


In this example, Bob’s annual retirement income from the Plan is $12,000.  His monthly retirement benefit amount is $1,000 per month.  This will be a Life Annuity if Bob is unmarried at retirement and a Joint and 50% Survivor Annuity if Bob is married.

Normal Forms of Payment

If you are not married when you retire, your monthly benefits will be paid to you for life.  No benefits will be paid upon your death.

Example

Let’s look at Bob again.  Assume Bob is unmarried at age 62.  He will receive $1,000 a month for as long as he lives.  This is the Life Annuity payment method.  Bob may also elect a Joint and Survivor Annuity.

If Bob is married when he retires at age 62, his monthly benefit will be $1,000 from the Plan for the rest of his life. When he dies, his wife will receive half that amount – or $500 – for life. This is the Joint and 50% Survivor Annuity payment at his death.

Early Retirement

If you have 10 or more year of Service, you may retire any time after reaching age 55.  You may choose when monthly benefits begin.

Starting Payments Before Normal Retirement Date

If you start your benefits payments early, your benefits will be reduced by 5% for each year that your payments begin prior to your normal retirement date.  For example:

	Number of Years to

Normal Retirement Date
	Amount of Reduction

	1
	5%

	3
	15%

	5
	25%

	7
	35%


For example, assume Bob wants to retire at age 59 and start receiving his benefit at that time.  The benefit he would receive at age 62 will be reduced 15% (3years times 5%) since his payments would be spread over a longer period.  If his age 62, his benefit will be $1,000, his reduced benefit at age 59 will be $850.

Delaying Payments Until Normal Retirement Date

If you wait until your normal retirement date to begin receiving monthly benefits, your monthly benefits will be calculated as normal retirement benefits.  Using the example above, Bob would receive $1,000.

If You Terminate Employment Before Retirement

Vesting is your ownership rights to the benefits you have earned.  If you have been credited with three or more years of Service and you leave the Authority, you will have earned a vested percentage of your accrued benefit as follows:

	Years of Service
	Vested Percent

	Less than 3 years
	0%

	3 years
	20%

	4 years
	40%

	5 years
	60%

	6 years
	80%

	7 or more years
	100%


You will never lose the right to receive your vested benefit.  It will be at your normal retirement date.

If you have 10 or more years of service as of your termination of employment, you may retire any time after age 55.  If you retire any time after reaching age 55.  If you begin receiving benefits before your normal retirement date, the monthly payment amount will be reduced for early retirement.

Methods of Payment

Benefits from this Plan will be paid to you in equal monthly payments, starting on the first of the month following your retirement and continuing for your lifetime if unmarried, and continuing to your spouse if married.  Optional forms of payment are also available.

To start monthly payments, you must make a written election within the 90-day period before the first payment date.  Once monthly payments are started, you may not change your election.

However, if the total value of your benefit is less than $3,500 a single lump sum will be paid to you.  This lump sum will be paid instead of a monthly benefit after you terminate employment.

Life Annuity

If you are not married when you retire, your normal form of payment is the Life Annuity.  You will receive a benefit a payment for as long as you live.  When you die, payment stops.

Qualified Joint and Survivor Annuity

If you are married at the time your payment begins, your normal form of payment is the Joint and 50% Survivor Annuity.  Your benefit is calculated under the regular formula.  When you die, your spouse will receive 50% of your benefit amount for life.

Joint and Survivor Benefit

You may choose to receive a reduced monthly benefit for the joint lifetimes of yourself and your spouse.  This method of payment is similar to the Qualified Joint and Survivor Annuity except you may choose 662/3%, 75%, or 100% of your monthly benefit to be continued to your spouse after your death.  If your spouse is not living at the time of your death, benefit payments will end.

If you are unmarried at the time benefits start, you may still choose a 50%, 662/3%, 75%, or 100% Joint and Survivor Annuity with your choice of a Joint Annuitant.  However, if you are married, your spouse must be your Joint Annuitant.

Lump Sum Payment

If the total value of your benefit is less than or equal to $3,500 after you terminate employment, you will be paid a single lump sum instead of the monthly payments.  If the total value of your benefit exceeds $3,500, you are not eligible for lump sum payment.

Survivor Benefits

Before Retirement

Your spouse may be eligible for a survivor benefit if you have at least 3 years of Service and you die while employed, while receiving disability retirement benefits, or after you have terminated employments.

If you are age 55 or older at your date of death, your spouse will start receiving payments at your death.  If you were under age 55 at your date of death, your spouse will start receiving payments on the date you would have reached age 55.  Payments will be made to your spouse for as long as your spouse lives.

For participants employed or receiving disability benefits at death, the amount of the survivor benefit payment to your spouse will be equal to 50% of the amount you would be entitled to if you had terminated employment at your date of death.  The survivor benefit payment for terminated participants is 50% of the vested benefit.

Your spouse may elect a single lump sum payment instead of monthly payments if the total of the spousal benefit is less than or equal to $3,500.  If you have no surviving spouse, no death benefit is payable.

After Retirement

Death benefits after retirement depend on the method of payment you elected at retirement.

How to apply for Benefits

Application for Benefits

At least 90 days before you wish to retire, you should file a written request with the Administrator.  As soon as possible, benefits will be calculated and you will be given an election form that describes your benefit options.  This form must be completed and returned before benefit payment may begin.

It is your responsibility to provide the Administrator with your current address.  If you move, you should notify the Administrator at the address shown below:

Manager of Human Resources

Regional Transportation Authority

5658 Bear Lane

Corpus Christi, TX 784005

Claims

If you do not receive benefits from the Plan to which you feel you are entitled, or if your application for benefits is denied, you should file a written claim with the Administrator.  

If your claim is denied (in whole or in part), you will receive within a reasonable time a written explanation detailing:

· The specific reasons for the denial,

· The specific references in the Plan documents to support those reasons,

· The additional information you must provide to improve your claim and the reasons why that information is necessary, and

· The procedure available for a further review of your claim.

You have a right to appeal and denial by submitting a written request for review.  Your request must be received within 60 days after your claim is denied.  You and your representative may review the Plan documents and submit written comments.

The Administrator will make a decision relative to your claim.  The decision will be in writing and will include the specific reasons and the Plan references on which the decision is based.  The decision shall, to the extent permitted by law, be final and binding on all interested parties.

Federal Income Taxes

Here is some general information on how current federal income tax law affects your benefits, based on the RTA’s understanding of the law.  These are intended only as guidelines.  You should consult a tax specialist for specific advice about your personal situation.

· Taxes on the benefits you have earned are delayed until you begin to receive benefit payments.

· If the total value of your benefit is less than $3,500 and you are to be paid lump sum, you may – within 60 days – “roll over” all or part of your distribution to an Individual Retirement Account (IRA) or another employer’s qualified plan.  If you choose a direct rollover, no federal income tax withholding will be required.  All of your distribution will be paid directly to you IRA or your new employer’s qualified plan from this Plan.

If you choose to have a lump sum paid directly to you, you will receive only 80% of the payment, because of IRS 
requires the 20% be withheld and sent to the IRS for credit against your taxes.  You may still roll over 100% of the payment; however, you must find other money to replace the 20% that was withheld.

If you have reach age 591/2 and choose not to make a rollover of your lump sum distribution, you may qualify for favorable income tax treatment under 10-year or 5-year forward averaging.  Also, if you receive lump sum distribution before age 55 and do not roll it over, you will be subject to an additional 10% excise tax.

Possible Limitations

The purpose of this summary is to explain how and when the Plan provides you or your beneficiary with benefits.  It is important that you understand the conditions under which you may not receive the benefits you had expected under the Plan.  The following are some of the conditions.

· If you die prior to completion of 3 years of Service, no benefits will be payable.

· If you leave the RTA with less than 3 years of Service, you will not be eligible for benefits from the Plan.

· You may not change the monthly optional form of payment elected after benefit payment have started.

Future of the Plan

Changing or Ending the Plan

The RTA expects to continue your Plan, but reserves the right to change or end it at any time.  The RTA’s decision to change or end the Plan may be due to changes in federal or state laws governing retirement benefits or any other reason.  A Plan change may transfer Plan assets and debts to another plan or split this Plan into two or more parts.

If the Plan is ended, you will have a vested, non-forfeitable right to the benefit you had earned as of the date the Plan is terminated.  However, the amount of the benefit that you will receive depends on Plan assets.

Plan assets will be shared among Plan participants and beneficiaries in the following order:

· Participants that have been receiving or could have been receiving benefits for three years before Plan termination,

· Participants entitled to other vested benefits,

· Remaining participants who have accrued unvested Plan benefits.

If the Plan is fully funded, you will receive your full, accrued benefit.
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